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WELCOME


Dear Parents/Guardians of Sager Middle School Students,

	I am honored to join you as partners in our Sager Community.  Your involvement in our school and the academic success of your child is a critical component to our school success. The following information is somewhat lengthy but it covers our legal responsibilities to each other.  Please contact me at any time if you have questions regarding any of the following information.

	Your participation in your child’s experience at Sager is strongly encouraged.  We need you, and your child needs you, in this time of major changes in your child’s life.  Together, we can make your child’s young adolescent years a solid foundation for a successful young adulthood and prosperous adulthood.  Together, we can teach your child to show respect, make good choices, and solve problems.  These are my three goals for all our students as we work to fulfill our motto: Expect much……..Achieve for a Lifetime. 

Sincerely,
Mrs. Byerley
Sager Principal

SAGER STAFF
1775 South College Avenue, College Place, WA 99324
(509) 525-5300 – Call for an extension
Using email, type the first letter of first name, then last name, then @cpps.org
For example jsager@cpps.org

	Name
	Position,  Location
	Name
	Position, Location

	Anderson, Martha
	Bilingual, Meadow Brook
	Mehling, Cyndi
	Educational Assistant

	Anderson, Michael
	Math, Science, Room 120
	Nielsen, Ray
	Band, Sager Gym

	Brock, Traci
	Educational Assistant
	Patterson, Michael
	Physical Education, Sager Gym

	Byerley, Linda
	Principal, Sager Office
	Perez, Israel
	Custodian

	Davis, ReNae               
	Choir, Meadow Brook
	Rybarczyk, Penni
	Library Assistant

	Detwiler, Jenny            
	Librarian, Sager Library
	Sloan, Curtis
	Navigation 101, Room 204

	Durand, Darin            
	Science, Room 118
	Smith, Lori
	Nurse, Meadow Brook

	Fish, Cindy
	Secretary, Sager Office
	Sutherland, Lori
	Social Studies, Room 121

	Hutchins, Ray
	Maintenance
	VonBorstel, Debbie
	Math, Home Ec.,  Room 110

	Klundt, Terri                
	Special Ed, Room 119
	Waddell, Marissa
	Counselor, Sager Office

	Knauft, Ted
	Language Arts, Room 123
	Wegner, Kristen
	Language Arts, Art, Room 112

	Kubrock, Emma
	School Psychologist
	Wilks, Maria
	Educational Assistant

	Lackey, Erica
	Language Arts, Room 122
	Young, Robert
	Educational Assistant


                                       
	Bell Schedule (Mon., Tues., Thurs., Fri.)
	Wed. Early Release Bell Schedule



	8:10
	
	First Bell
	
	8:10
	
	First Bell

	8:15	    
	9:02
	1st period
	
	8:15
	8:55
	1st period

	9:05	    
	9:52
	2nd period
	
	8:58
	9:38
	2nd period

	9:55
	10:42
	3rd period
	
	9:41
	10:21
	3rd period

	10:45
	11:32
	4th period
	
	10:24
	11:04
	4th period

	11:35 
	12:05
	 Enrichment
	
	11:07
	11:47
	6th period 

	12:05
	12:35
	Lunch
	
	11:50
	12:10
	Advisory

	12:38 
	1:25
	6th period
	
	12:10
	12:40
	Lunch

	1:28
	2:15
	7th period
	
	12:43
	1:23
	7th period

	2:18 
	3:05
	8th period
	
	1:26
	2:05
	8th period

	3:05 
	
	Dismissal
	
	2:05
	
	Dismissal


John Sager Middle School
Events Calendar 2011 - 2012
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	8/15 – 11/30
	Fall MAP window

	Aug 19	
	All Staff Day

	Aug 22	 
	Staff Orientation

	Aug, 22
	Back to School Barbeque

	Aug 23 
	School Starts

	Aug 24   
	Volleyball Practice start

	Sept 2	
	No School-Kids Day at the Fair

	Sept 6              
	No School – Labor Day

	Sept 	
	ASB fundraiser assembly

	Sept 7 
	Sager Pictures

	Sept/Oct
	Hawk Point

	Sept.                
	Bus Evacuation Drill

	Sept 26 - 30 
	Spirit Week

	Sept 30 
	5th Period Olympics – Opening

	Sept 30
	1st Activity Afternoon

	Sept 30
	Midterms

	Oct 	
	Cookie Dough Assembly

	Oct 3	
	Scrabble Tourney Begins	

	Oct 6	 
	4th Quarter Honor Roll

	Oct 24-28
	Red Ribbon Week

	Oct 24-28 
	Spirit Week

	Oct 28	
	End of 1st Quarter

	Oct 28
	2nd Activity Afternoon

	Nov 10             
	Early Dismissal-Records

	Nov 10	
	Veteran’s Day Assembly

	Nov 18	 
	1st Quarter Honor Roll

	Nov 18             
	Awards Assembly

	Nov 21-22
	Conferences

	Nov 23-25
	No School - Thanksgiving

	12/1 – 2/28
	Winter MAP window

	Dec 2	 
	Airplane Contest

	Dec 5	
	Spaghetti Feed

	Dec 5	
	Winter Concert

	Dec 9	
	Midterms

	Dec 12-16
	Spirit Week

	Dec 16              
	Olympics

	Dec 16               
	Half Day

	Dec 19 – Jan 1	
	Holiday Break		

	Jan 16	
	No School – MLK Day

	Jan 20	
	End of 2nd Quarter

	Jan 23-27
	Spirit Week

	Jan 27              
	Awards Assembly

	Jan 27	
	3rd Activity Afternoon

	Feb 10	
	2nd Quarter Honor Roll

	Feb 14             
	Egg Drop Practice		

	Feb 16	
	Egg Drop Sager

	Feb 17-20        
	Winter Break

	Feb 20	
	No School – President’s Day

	Feb 24	
	WWC Egg Drop

	Feb 24	
	Midterms

	3/1 – 6/15
	Spring MAP window

	Mar 2	
	Early Dismissal – Records	

	Mar 8-9            
	Conferences

	Mar 8-9  
	No School

	Mar 12	 
	Chess Tourney Begins

	Mar 14 
	Olympics-Academic

	Mar 30	
	3rd Quarter Ends

	April 2-6    
	Spring Break

	April 9-13 
	Spirit Week

	April 13  
	Awards Assembly

	April 13
	4th Activity Afternoon

	April 17           
	3rd Quarter Honor Roll

	4/27 – 5/18
	MSP Paper Pencil window

	4/27 – 6/4
	MSP Online window

	April 30            
	Ice Cream Social

	April 30           
	Spring Concert

	May 1-4  
	3 on 3 Basketball Tourney

	May 4	
	Midterms

	5/7 – 6/15
	Algebra EOC window

	May 15
	Spring Showcase

	May 25 
	Olympics – End Ceremony

	May 25	 
	5th Activity Afternoon

	May 28	 
	No School – Memorial Day

	May/June
	8th Grade Trip

	May/June
	Sager Celebration

	June 1 	
	Early Dismissal/Records

	June 4-7
	Spirit Week

	June 4-7
	8th Grade Practice Graduation

	June 6	
	Annuals Handed Out

	June 6	
	8th Grade Graduation

	June 7	 
	Awards Assembly

	June 7	   
	Half Day – Last day

	June7 	
	4th Quarter Ends


Dates and activities subject to change

ATTENDANCE

The school district shall not deny any pupil equal opportunity or discriminate against any pupil because of national origin, race, religion, economic status or sex.

Truancy Law
All public school districts are required to record and report all unexcused absences and take appropriate action when they become excessive.  

Students are allowed to make up work or tests that take place during an excused absence.  Students are not allowed to make up work or tests that take place during an unexcused absence.  The following absences will be considered excused at College Place School District:

Absences due to illness or a health condition
Absences due to school approved activity
Absences due to family emergencies
Absences due to discipline or suspension
Absences excused by the principal on prior approval

Absences that do not meet these requirements are considered unexcused.  Unexcused absences can translate into poor grades and lost credit.  Even a large number of excused absences can seriously affect student’s educational progress and cause a school’s administration to take corrective action with the student.

The state truancy law requires school districts to take specific corrective action no later than after a student’s fifth unexcused absence in a month.  It also clearly states that the school district shall file petition with juvenile court naming the student and/or the parent not later than after the seventh unexcused absence in a month or the tenth unexcused absence in a year, alleging a violation of 28A.225.010 RCW.

The education and the safety of your child are our top priorities.  Parents must call or contact the school promptly when it has been determined that the child will not be attending all or part of a regular day of school.  Each school has a handbook clearly outlining the school’s attendance policy and procedures.  You are encouraged to review this section with your child.

If you have concerns about your child’s attendance, please contact your child’s teacher or the school principal.  When a student is having difficulty with regular attendance, very often the school and parents working together can correct the problem.

Compulsory School Attendance        Policy No. 3121     Adoption Date: December 16, 2002

All parents, guardians or persons residing in this school district, having custody of any child eight years of age and under 18 years of age shall cause such child to attend the schools of this district, if the child resides in College Place, the full time district schools are in session.  The following situations are exceptions.
The child attends an approved private school for the same time;
An educational center as provided in Chapter 28A.205RCW;
The child is receiving approved home-based instruction;
The superintendent has excused such child from attendance because the child is physically or mentally unable to attend school;
The child is attending a residential school operated by the Division of Institutions, Department of Social and Health Services;
The student’s parents have requested a temporary absence for purposes agreed to by the district and which will not cause a serious adverse effect on the student’s educational  process;
The student is sixteen years of age, regularly and lawfully employed and either has parent permission or is emancipated pursuant to chapter 13.64 RCW;
The student has met graduation requirements in accordance with the State Board of Education rules and regulations;
The student has received a certificate of educational competence (GED).

Any law enforcement officer authorized to make arrests can take a truant child into custody without a warrant and must then deliver the child to the parent or to the school.

The district shall not require enrollment for either (a) a minimum number of semesters or trimesters or (b) a minimum number of courses in a semester or trimester which exceeds the enrollment time or courses necessary for a student to meet established course, credit, and test requirements for high school graduation.

Excused and Unexcused Absences and Tardiness    Policy No. 3122

Absences
The best school achievement is accomplished with good attendance, which is less than 5% absence.  Anything more frequent is disruptive to the child’s educational progress.  Nonetheless, it is recognized that at times students may appropriately be absent from class.   The parent must notify the school office on the morning of the absence and/or send a signed note of explanation with the student upon his/her return to school. If a student's absence was caused by illness, a health condition, or an emergency, the parent/guardian is to notify the school office (525-5300).  The notes must be received within 24 hours of the students’ return to school.  For students who are gone for three (3) consecutive days, who have habitual illness, or a doctor-diagnosed illness, we must have a note from the doctor stating the diagnosis.  A student will be unexcused until one of these conditions is met.  Five (5) days are allowed for notes to excuse an unexcused absence.

Excused Absences
The following are valid excuses for absences and tardiness. Assignments and/or activities not completed because of an excused absence or tardy may be made up in the manner provided by the teacher.  To be excused this absence must be authorized. The affected teacher and /or Principal must be notified prior to the absence unless it is clearly impossible to do so.

Absence due to chronic health condition. Students with a chronic health condition, which interrupts regular attendance may qualify for placement in limited attendance program and may be written following the advice and recommendations of the student's medical advisor. The principal shall approve the recommended limited program upon a medical advisor’s recommendation. Staff shall be informed of the student's needs, though the confidentiality of medical information shall be respected at the parent's request.

Medical and Dental Appointments:  It is recognized that a student can best perform only if he/she is as healthy physically (vision, hearing, teeth, other physical problems) as he/she can be.  When it is impossible for a parent/guardian to arrange an appointment at the end of the school day or on Saturday, the parent/guardian is asked to write a note to the school, requesting a Temporary Dismissal for the time the student will be absent from school and a doctor’s note upon return to school.
Absences due to a disciplinary action:  Absences resulting from disciplinary actions or short-term suspensions will be handled in the following manner.  As required by law, students who are removed from a class or classes as a result of a disciplinary measure, or students who have been placed on short-term suspensions shall have the right to make up assignments or exams missed during the time they were denied entry to the classroom if the effect of the missed assignments shall be a substantial lowering of the course grade.  Obtaining make-up work is a student's responsibility and must be completed within a reasonable length of time, as set by the teacher.

Prearranged Absence:  Permission for a student to be released from school for prearranged activity will be granted if permission is requested in advance from the principal by the student's parent/guardian.  This category of absence shall be counted as excused for purposes agreed to by the principal and the parent. An absence may not be approved if it causes a serious adverse effect on the student's educational progress. In participation-type classes (e.g., certain music and physical education classes) the student may not be able to achieve the objectives of the unit of instruction as a result of absence from class. In such a case, a parent-approved absence would have an adverse effect on the student's educational progress, which would ultimately be reflected in the grade for such a course. A student, upon the request of his/her parent, may be excused for a portion of a school day to participate in religious instruction provided such is not conducted on school property or otherwise involves the school to any degree.

If an absence is excused, the student shall be permitted to make up all missed assignments outside of class under reasonable conditions and time limits established by the appropriate teacher except that in participation-type classes a student's grade may be affected because of the student's inability to make up the activities conducted during a class period.

Habitual Absences and Truancies 
1.   Each time three (3) or more consecutive absences are accumulated in one quarter/trimester one of the following 2 conditions must be met or the absences will be considered unexcused:
-A doctor’s note verifies the student’s illness for those days which the student was absent
-The parent/guardian has prearranged a trip with the school
2.   After ten (10) excused absences a letter from the school will be sent home.
3.   After fifteen (15) excused absences a letter from the school will be sent home.  In addition, an attendance contract may be developed and/or a conference with the principal or designee may be held.  Furthermore, a doctor’s note may be required for any additional absences.  Failure to provide a doctor’s note may result in unexcused absences.  

Students who are habitually absent from school, whether excused or unexcused, will be referred to the Counselor and Interagency Truancy Committee in accordance with state law.

Unexcused Absences
An unexcused absence is any absence that is not due to illness or a health condition, a prearranged parental-approved activity, a school-approved activity, an emergency, or, as required by law, a disciplinary action, or a short-term suspension.  Unexcused absences fall into two categories.
1.   False Evidence:  Any student who presents false evidence, with or without the consent of his/her parent/guardian, in order to obtain an excused absence, shall be subject to the same disciplinary action as an unexcused absence.
2.   Failing to submit any type of excuse statement signed by the parent, guardian or adult student.  This type of absence is also defined as truancy.  The student who is habitually absent may also be required to stay after school to make up the time and the work missed, or he/she may be given in-school suspension.  All sanctions imposed for failure to comply with the attendance policies and procedures shall be implemented in conformance with state and district regulations regarding corrective action or punishment. (See policy 3241.)
Procedures followed when a student has unexcused absences: 

	 A.  One absence (unexcused during one month).
The school shall notify a student’s parent or guardian in writing or by telephone whenever the student has failed to attend school after one unexcused absence within any month during the current school year. The notification shall include the potential consequences of additional unexcused absences.
	 B.  Two absences (unexcused during one month).
A letter is sent home to inform the parent/guardian as to the number of absences and also to offer the parent/guardian/child the help of support services at school.  Schedule a parent/guardian conference with school personnel.  At such a conference the principal, student and parent shall consider: adjusting the student's program; providing more individualized instruction; preparing the student for employment with specific vocational experience or both; transferring the student to another school; assisting the student to obtain supplementary services that might eliminate or ameliorate the causes of absence or, imposing other corrective actions that are deemed to be appropriate.
C.  Five absences (unexcused during one month).
A letter is sent home to inform the parent/guardian as to the number of absences and a parent/guardian conference is scheduled with school personnel.  The district shall enter into an agreement with the student and parent(s) that establishes school attendance requirements refer the student to a community truancy board or file a petition and affidavit with the juvenile court alleging a violation of RCW 28A.225.010.
	D. Seven absences (unexcused during one month).
If the above action fails to correct the attendance problem, the student shall be declared a habitual absentee. The principal shall interview the student and his/her family and prescribe corrective action, which may include suspension for the current semester and expulsion.  No later than the seventh unexcused absence within any month during the current school year or upon the tenth unexcused absence during the current school year the district shall file a petition and affidavit with the juvenile court alleging a violation of RCW 28A.225.010 by the parent, student or parent and student. The petition consists of written notification to the court alleging that:
1. The student has unexcused absences in the current school year (petitions must be filed if the student has seven or more unexcused absences within any month during the current school year or ten or more unexcused absences in the current school year, but a petition may be filed earlier);
2. Actions taken by the school district have not been successful in substantially reducing the student’s absences from school; and
3. Court intervention and supervision are necessary to assist the school district to reduce the student’s absences from school.
	E. Ten absences (unexcused during the school year).    School district shall file a petition and supporting affidavit for civil action with the juvenile court alleging a violation
of RCW 28A.225.010

As a means of instilling values of responsibility and personal accountability, a student whose absence is not excused shall experience the consequences of his/her absence. A student's grade shall be affected if a graded activity or assignment occurs during the period of time when the student is absent.

All sanctions imposed for failure to comply with the attendance policies and procedures shall be implemented in conformance with state and district regulations regarding corrective action or punishment.

Assignment Makeup
If an absence is excused, the student shall be permitted to make up all missed assignments.  Assignments will be made up outside of class and under reasonable conditions and time limits established by the appropriate teacher(s).  

Tardiness
Students are expected to be in class on time.  Tardy students may receive a lunch detention.  Five (5) unexcused tardies will be equal to ½ day unexcused absence.  Each additional five (5) unexcused tardies will equal ½ day unexcused absence.  A doctor’s note will be required for early morning appointments in order for the tardiness to be excused.

The following reasons for being tardy will be considered excused at College Place Public Schools:
Tardy due to health condition 
Tardy due to medical, vision or dental appointment (must have Dr. note)
Tardy due to family emergency
Tardy with prior approval from principal 

A tardy that does not meet these requirements is considered unexcused.  Each building will determine what consequences are appropriate for individual unexcused tardiness.  
Leaving school early is a type of reverse tardiness and is discouraged.  A no tolerance policy is maintained for leaving school early due to disruption of the learning environment. An afternoon appointment will require a doctor’s note upon return to school.
DISCIPLINE

It is the goal of the teacher and the school to take a positive approach to discipline with the development of self-discipline and self-direction.  Each student in the process must assume the responsibility for his/her own actions.
Guidelines:
1.	Each classroom teacher shall post and discuss his/her list of classroom rules.
2.	It shall be the responsibility of each classroom teacher and student to see that all classroom and school rules are followed.
3.	If a student's conduct is disruptive to the educational setting, the teacher will put the Choice Card system in motion.  Choice Cards are explained in the student section of the Student Handbook.

Sequential Steps to Discipline:
In order to insure each student the proper school learning climate, the following discipline plan will be utilized:
Step 1:	The teacher will follow stated classroom rules for behavior classroom rule outlined in his/her classroom.
Step 2:	The teacher informs the student that the behavior is against a classroom rule and requests that the student follow classroom rules.  
Step 3:	The teacher initiates the Choice Card system as explained in the student section of the Student Handbook
Step 4:	The student will not return to that particular class or activity on that day, but must arrange a conference with the issuing staff member before returning to the class or activity.
Step 5:	If the behavior is dangerous or out of control, the student may be referred to an administrator.

In-School Suspension (ISS)
Any student whose conduct is such that he/she must be removed from the regular classroom may be placed in the In-School Suspension Room.  The student's entire day will be spent in this room, with classroom teachers providing the necessary schoolwork.  A student who has ISS may not attend any school functions on that day.

Out-of-School Suspension (OSS)
Any student whose conduct is such that he/she must be removed from the regular classroom may also be placed in out-of-school suspension.   A student who has OSS may not attend any school functions on that day.
Disciplinary Procedure Policy
 RCW 28A.58.201 provides that a certified staff member shall have the authority to exclude a student from his/her classroom for all or any part of the period or until the certificated staff member has conferred with the administrator, whichever occurs first.  Prior to excluding a student, except in emergency circumstances, the teacher shall have attempted one or more corrective actions.  In no case shall an excluded student be returned for the balance of a period without the teacher and administrator conferring.

Disruptive Conduct Policy 
 Conduct which interferes with the educational process is prohibited.  Every teacher and school administrator, as provided in RCW 28A.67.100, shall have the authority to discipline any pupil for any disruptive or disorderly conduct while under his supervision and to make recommendations to the proper school authority for suspension or expulsion of any pupil: provided that no teacher, administrator or other school employee shall maltreat or abuse any pupil by administering any unreasonable punishment as set forth in RCW 28A.87.140.

Search and Seizure Policy
 "Pupils shall have the right to be secure in their persons, papers, and effects against unreasonable searches and seizures." (WAC 180-40-055).  School authorities have the responsibility for the health and safety of all the students.  Although not having unlimited entry or search powers, school authorities may do so to the extent that they have reasonable cause to believe that the student desks or other intended object of the search is being used for some purpose inconsistent with school policy and/or regulations.

Consequences for Major Rule Violations
Consequences depend on the nature and seriousness of the behavior and the number of previous rule violations.  Consequences are subject to the final decision of the school district administrators.

Rule Violation	                  Consequence Range (ISS = In School Suspension. 
                                                                                                                OSS = Out of School Suspension)
	Severe Defiance and/or Disrespect to Adults
	Parent conference and decision for additional consequence including ISS and/or OSS

	Severe Bullying and Harassment
	Parent conference and decision for additional consequence includingISS and/orOSS 

	Fighting or Assault
	Parent conference and decision for additional consequence including: ISS, and/or 3-OSS and/or police involvement.

	Tobacco (possession, use, selling)
	Parent conference and decision for additional consequence including ISS, and/or police involvement. 

	Alcohol/Drugs (possession, use, selling)
	Parent conference and decision for additional consequence including ISS, /orOSS,and/ police involvement , and/or referral for drug and alcohol  assessment.

	Weapons (use, possession)
As defined in RCW9.41.250 and RCW 9.41.280
	Parent conference and decision for additional consequence including Suspension/Expulsion, and/or police involvement 



ACADEMIC REQUIREMENTS

PROMOTION/RETENTION: Each student who attends Sager School shall pass 80% of his/her courses each quarter and be in attendance at least 85% of the time.  If these conditions are not met, the student may be referred for retention.  The goal of Sager School is for each student to have a strong background in each subject area.
College Place School District established a Student Retention Policy #2421 and Acceleration Policy #2421 P in the 1999/2000 school year.  The policy infuses more parent participation and responsibility with school staff in the process to determine student eligibility for retention or acceleration.  A child study team (CST) composed of all teachers involved academically with the student, the counselor, and the parents will design a written plan to help the student.  This team will meet periodically to review student progress.  

Parents will retain the final approval authority the “first year” retention is recommended by the principal.  However, the school will have the final approval authority on a “second-year-in-a-row” retention recommendation by the principal. In a second consecutive year, final recommendation to retain a student will "require" retention.  Retention students leaving the district and returning, during retention year, will be grade placed according to the previous year’s retention decision.  There will be a follow up team meeting to examine student progress in the fall of the retention year --no later than October 1st, with periodic meetings held thereafter to review student’s progress.

Please refer to our district's policies online at www.cpps.org or stop by the school.

EIGHTH GRADE TRIP: Eligibility to participate in the eighth grade trip is dependent upon the following: Behavior during the school year; grades and attendance must meet graduation requirements by mid-term of the 4th quarter grading period.  Students must be enrolled and attending Sager Middle School by March 1st of their 8th grade year.  May 1st is the deadline for all paperwork and other trip requirements to be completed. Participation in fund raising events, while not mandatory, keeps the cost of the trip more affordable!

GRADUATION: As an 8th grader, to attend the graduation ceremony and the celebration party that follows, a student must maintain passing grades in 80% of his/her classes, and have an 85% attendance record for the school year.  Student eligibility will be determined at mid-term of the 4th grading period. To be able to attend the celebration party, a student must also have all fines paid.  

LUNCH AND BREAKFAST PROGRAMS

The schools serve hot lunch and breakfast daily.   Seating is provided in the cafeteria for students bringing sack lunches from home.  Money (for breakfasts, hot lunches and milk) may be deposited in any amount at the office each morning before class begins.  A computer is used to keep track of each student's individual account.  Parents may complete an application for free or reduced price hot lunches or breakfasts at the principal's office.  A new application must be processed when a family's income changes.  The application must be filled out each year. 

Lunch Charges:
When a child has a “minimum” balance to no balance, notify (phone and/or note) child and parent
@ 1 charge, notify child
@ 2 charges, notify child and parent
@ 3 charges notify child and parent that on day 6 the child will not be given a school lunch.

TRANSPORTATION
School Bus Transportation
Students have the privilege of utilizing the transportation services of this school district.  Students residing a mile or more from their school may be eligible for busing services.  Parents need to complete transportation request forms in order to have their students assigned to a bus route.  Forms are available on the school district website.   Here’s what you need to know in order to ride the bus:
What do I do when I ride the bus?
I listen to the bus drivers and promptly follow their instructions.  They are the boss.  
I sit in my seat and face forward.
I use my “indoor” voice when talking.
I keep my hands, feet and legs to myself.
I keep my things safely on my lap or in my backpack on my back.
I stay seated until the bus stops completely at my stop.
I throw my trash away in the trash can. 
I enjoy the time with my friends.

How do I ride the bus?
I arrive at my bus stop 5 minutes before the bus is scheduled to arrive.
I only go in front of the bus and wait for the driver’s signal to cross a street.
I go directly to an available or assigned seat when entering the bus.
I ask the driver for permission to open or close the windows.
I am quiet at railroad grade crossings.
I only get on or off the bus at my assigned bus stop, unless I bring a signed note from my parent/guardian and have it signed by a school official.

What things aren’t allowed on the bus?
	No bullying.
	No vandalism.

	No profanity, vulgar language or indecent signs.
	No animals (except service dogs).

	No sitting in the driver’s seat.
	No tobacco, drugs, or alcohol.

	No weapons or lasers.
	No harmful materials.

	No throwing things.
	No screaming, loud noises, spitting or distractions.



What happens if I don’t follow these rules?     The driver may talk to me, move me to the front of the bus, give me a written warning, conference with my parents or suspend me from riding the bus.  



 (
Family Policy Compliance Office
U.S.
 Department of Education
400 Maryland Avenue, SW
Washington
, 
DC
 
20202-4605
)FERPA

COLLEGE PLACE PUBLIC SCHOOLS 
Notification of Rights Under FERPA for Elementary and Secondary Schools

The Family Educational Rights and Privacy Act (FERPA) affords students certain rights with respect to their education records.  These rights include:

The right to inspect and review the student’s education records within 45 days of the day the school receives a request for access.  

Parents should submit to the school principal or appropriate school official, written requests that identify the record(s) they wish to inspect.  The school official will make arrangements for access and notify the parent of the time and place where the records may be inspected. 
The right to request the amendment of the student’s education records that the parent believes is inaccurate. 

Parents may ask the school to amend a record that they believe is inaccurate.  They should write the school principal or appropriate school official, clearly identify the part of the record they want changed, and specify why it is inaccurate.  If the school decides not to amend the record as requested by the parent, the school will notify the parent of the decision and advise them of their right to a hearing regarding the request for amendment.  Additional information regarding the hearing procedures will be provided to the parent when notified of the right to a hearing. 

The right to consent to disclosures of personally identifiable information contained in the student’s education records, except to the extent that FERPA authorizes disclosure without consent. 

One exception, which permits disclosure without consent, is disclosure to school officials with legitimate educational interests.  A school official is a person employed by the school in an administrative, supervisory, academic or research, or support staff position (including health or medical staff and law enforcement unit personnel); a person serving on the School board; a person or company with whom the school has contracted to perform a special task (such as an attorney, auditor, medical consultant, or therapist); or a parent serving on an official committee, such as a disciplinary or grievance committee, or assisting another school official in performing his or her tasks. 

A school official has a legitimate educational interest if the official needs to review and education record in order to fulfill his or her professional responsibility. 

Upon request, the school discloses education records without consent to officials of another school in which a student seeks or intends to enroll.  [NOTE: FERPA requires an institution to make a reasonable attempt to notify the parent of the records request unless the institution states in its annual notification that it intends to forward records on request.]

The right to file a complaint with the U.S. Department of Education concerning alleged failures by College Place Public Schools to comply with the requirements of FERPA.  The name and address of the Office that administers FERPA is


College Place School District #250 School Policies and State Regulations:

Weapons: (Policy #4210-Regulation of Dangerous Weapons on School Premises) WAC 72-120-300    RCW 9.41.280
Students who are found in possession of weapons on school premises, school provided transportation or areas of other facilities being used exclusively for school activities are subject to discipline, including a one-year expulsion , notification of appropriate law enforcement agency and parent or guardian.  However, the superintendent may modify the one-year expulsion on a case-by-case basis.

Board Policy Link:
http://www.cpps.org/district/board/boardpolicies/4000CommunityRelationsAdopted.pdf
If you do not have internet access, a copy of this board policy is available at the College Place School District Office



Tobacco Free Schools and Grounds (Policy #4215-Use of Tobacco on School Property)
The Board of Directors recognizes that to protect students from exposure to the addictive substance of nicotine, employees and officers of the school district, and all members of the community, have an obligation as role models to refrain from tobacco use on school property at all times.
Smoking or any other use of tobacco products shall be prohibited on school district property. This shall include all district buildings, grounds and district-owned vehicles.
Notices advising district employees and patrons of this policy shall be posted in appropriate locations in all district buildings and at other district facilities as determined by the superintendent.  Employee and student handbooks shall include notice that using tobacco on school property is prohibited.  Employees and students are subject to discipline for violations of this policy as outlined in Board Policy 3241 - Corrective Actions or Punishment and 5281 - Disciplinary Action and Discharge.  School district employees are responsible for the enforcement of the policy.

Corrective Actions or Punishment:  Tobacco use, possession, or sale by a student will result in In-School Suspension to Out of School Suspension or a combination of both.
Board Policy Link:
http://www.cpps.org/district/board/boardpolicies/4000CommunityRelationsAdopted.pdf
If you do not have internet access, a copy of this board policy is available at the College Place School District Office.

Drug Free Schools (Policy # 5202 Drug Free Schools, Community and Workplace, Policy # 3240P Student Conduct)
The Federal Drug Free Schools and Communities Act requires all school districts to communicate to their employees, students, and parents the necessity of maintaining a drug-free working and learning environment. This requirement places emphasis on conveying to students, employees, and parents the standards of conduct that are applicable to students and employees regarding illicit drugs and alcohol. Compliance with the following standards of conduct is mandatory.  The unlawful possession, use, sale or distribution of alcohol or illicit drugs by students and/or employees on school district property or as part of any school district activity is wrong and harmful. It is strictly prohibited.
Board Policy Link:
http://www.cpps.org/district/board/boardpolicies/5000PersonnelSeriesAdopted.pdf
If you do not have internet access, a copy of this board policy is available at the College Place School District Office.

Corrective Action (Policy #2121P)
If a student appears at school or at a school-sponsored function demonstrating behavior which indicates that he/she may be under the influence of an addictive substances and/or admits to an administrator that he/she is under the influence of an addictive substances, the school will take the following action:
A. The parents will be notified;
B. If the student's illegal use of addictive substances is confirmed, the school administration may request the assistance of a law enforcement official in investigating the source of the addictive substance; and
C. Appropriate school disciplinary action will be taken, up to and including short-term suspension, long-term suspension, or expulsion. 
If school authorities find a student in possession of addictive substances at school, the addictive substances will be confiscated and turned over to law enforcement officials for investigation and disposal.
Appropriate school disciplinary action will be taken by a school administrator regardless of law enforcement action.
 If a school Administrator receives information concerning sales and use of addictive substances outside of school, the information will be reported to law enforcement officials for their investigation.
Board Policy Link:
http://www.cpps.org/district/board/boardpolicies/2000Instructionadopted.pdf
If you do not have internet access, a copy of this board policy is available at the College Place School District Office.

PROHIBITION OF HARASSMENT, INTIMIDATION AND BULLYING (Policy # 3207)
The District is committed to a safe and civil educational environment for all students, employees, volunteers and patrons free from harassment, intimidation or bullying. “Harassment, intimidation or bullying” means any intentional written, verbal, or physical act, including but not limited to one shown to be motivated by any characteristic in RCW 9A.36.080(3), (race, color, religion, ancestry, national origin, gender, sexual orientation or mental or physical disability), or other distinguishing characteristics, when the intentional written, verbal, or physical act: 
• Physically harms a student or damages the student’s property; or 
• Has the effect of substantially interfering with a student’s education; or 
• Is so severe, persistent, or pervasive that it creates an intimidating or threatening educational environment; or 
• Has the effect of substantially disrupting the orderly operation of the school.
All acts of harassment or discrimination should be reported immediately to a staff member or administrator.
Board Policy Link:
http://www.cpps.org/district/board/boardpolicies/3000studentsadopted.pdf
If you do not have internet access, a copy of this board policy is available at the College Place School District Office.

RIGHTS AND RESPONSIBILITIES
BOARD POLICY #3200

Each year, the superintendent shall develop and make available to all students, their parents and staff handbooks pertaining to student rights, conduct, corrective actions and punishment. Such statements may be developed with the participation of parents and the community. The school principal and staff shall confer at least annually to develop and/or review student conduct standards and the uniform enforcement of those standards as related to the established student handbooks. They may also confer annually to establish criteria for determining when certificated employees must complete classes to improve classroom management skills.
All students who attend the district's schools shall comply with the written policies, rules and regulations of the schools, shall pursue the required course of studies, and shall submit to the authority of staff of the schools, subject to such corrective action or punishment as the school officials shall determine.

NONDISCRIMINATION
BOARD POLICY #3210

The district shall provide equal educational opportunity and treatment for all students in all aspects of the academic and activities program without regard to race, creed, color, national origin, sex, or non-program-related physical, sensory or mental disabilities. RCW 49.60 Law Against Discrimination.
Students, and/or parents, staff or other individuals acting on behalf of students of the district are eligible to participate in this complaint procedure. This complaint procedure is designed to assure that the resolution of real or alleged violations shall be directed toward a just solution that is satisfactory to the complainant, the administration and the board of directors. This grievance procedure shall apply to the general conditions of nondiscrimination policy (Policy No. 3210) and more particularly to policies dealing with guidance and counseling (Policy No. 2140) co-curricular program (Policy No. 2150), and curriculum development and instructional materials (Policy No. 2020). 

FREEDOM OF EXPRESSION
BOARD POLICY #3220

The free expression of student opinion is an important part of education in a democratic society. Students' verbal and written expression of opinion on school premises is to be encouraged so long as it does not substantially disrupt the operation of the school. Students are expressly prohibited from the use of vulgar and/or offensive terms in classroom or assembly settings. The superintendent may develop guidelines assuring that students are able to enjoy free expression of opinion while maintaining orderly conduct of the school.

1. Student Publications
Student publications produced as part of the school's curriculum or with the support of the associated student body fund are intended to serve both as vehicles for instruction and student communication. They are operated and substantively financed by the district. Material appearing in such publications should reflect all areas of student interest, including topics about which there may be controversy and dissent. Controversial issues may be presented provided that they are treated in depth and represent a variety of viewpoints. Such materials may not: be libelous, obscene or profane; cause a substantial disruption of the school, invade the privacy of others; demean any race, religion, sex, or ethnic group: or, advocate the violation of the law or advertise tobacco products, liquor, illicit drugs, or drug paraphernalia. The superintendent shall develop guidelines to implement these standards and shall establish procedures for the prompt review of any materials which appear not to comply with the standards.

2. Distribution of Materials
Publications or other material written by students may be distributed on school premises in accordance with procedures developed by the superintendent. Such procedures may impose limits on the time, place, and manner of distribution including prior authorization for the distribution or circulation of substantial quantities of printed material or the posting of such material on school property.
Students responsible for the distribution of material which leads to a substantial disruption of school activity or otherwise interferes with school operations shall be subject to corrective action or punishment, including suspension or expulsion, consistent with student discipline policies.


STUDENT CONDUCT
BOARD POLICY #3240

The board acknowledges that conduct and behavior is closely associated to learning. An effective instructional program requires a wholesome and orderly school environment. The board requires that each student adhere to the rules of conduct and submit to corrective action taken as a result of conduct violations. The rules of conduct are applicable during the school day as well as during any school activity conducted on or off campus. Special rules are also applicable while riding on a school bus.
Students are expected to:
A. Conform to reasonable standards of acceptable behavior;
B. Respect the rights, person and property of others;
C. Preserve the degree of order necessary for a positive climate for learning; and
D. Submit to the authority of staff and respond accordingly.





CLASSROOM MANAGEMENT, CORRECTIVE ACTIONS OR PUNISHMENT
BOARD POLICY #3241

All students shall submit to the reasonable rules of the district. Refusal to comply with written rules and regulations established for the governing of the school shall constitute sufficient cause for discipline, suspension or expulsion. Corrective action and/or punishment for misconduct must reflect good faith effort on the part of the staff.
The methods employed in enforcing the rules of the school involve professional judgment. Such judgment should be:
A. consistent from day to day and student to student,
B. balanced against the severity of the misconduct,
C. appropriate to the student's nature and prior behavior,
D. fair to the student, parent, and others, and
E. effective.



REMOVAL OF STUDENT DURING SCHOOL DAY
POLICY PROCEDURE #3124 Adoption Date: December 16, 2002

Law enforcement officers, upon proper identification, may remove a student from school without a warrant provided that the law enforcement officer signs a statement that he/she is removing the student from the school. Residential parents should be contacted as soon as possible when a student is taken into custody. State law requires that school personnel not remove, cause to be removed or allow to be removed a student from school grounds during school hours without the consent of the student’s parent or guardian, unless the employee is the student’s parent or guardian, the employee is providing bus transportation, the employee is supervising an extra-curricular activity and providing transportation for the student, or the student requires transportation for emergency medical care and the parent cannot be contacted. School security personnel may remove a student from school without parental authorization for disciplinary reasons, and anyone officially responding to a 911 emergency call may remove a student without prior parental authorization. School personnel should exercise discretion as to whether the student shall be transported by ambulance or private automobile to a doctor or hospital in case of an emergency, (i.e. accident or illness when the school is unable to reach the parent or their authorized representative).


PESTICIDES & SCHOOLS
Parent Notification Law

Starting in July 2002, a new Washington law requires public schools to provide annual written notice to parents, guardians, and employees about the school’s pest control policies and methods. Information includes methods of parental notification and the posting of information at least 48 hours before application of pesticides The Local Hazardous Waste Management Program is working with school districts to provide education about the specifics of the law and increase the dialogue about safer alternatives to pesticides. Information about the Integrated Pest Management and safer pesticide alternatives is available by calling the Natural lawn and Gardening Hotline at (206) 633-0224 or at King County’s website: www.metrokc.gov/hazwaste/ .

The law does allow for exemptions when students are not in school for at least two consecutive days after the application or in case of emergencies that pose an immediate human health or safety threat, such as an application to control stinging insects.



	
PRINT YOUR NAME, PRINT YOUR CHILD’S NAME, SIGN YOUR NAME, REMOVE THIS PAGE , AND 
RETURN THIS COMMITMENT PAGE TO YOUR CHILD’S ADVISOR

	
I, 													

Parent/guardian of 										

have read the Parent Handbook and understand my responsibilities as a parent of a Sager Middle School Student.


I agree to support my child’s academic success and support the policies and procedures of College Place Public Schools.


I will participate in my child’s education at Sager to the best of my abilities.


I will communicate with the school personnel involved in my child’s education often and work together to ensure my child’s success.




												
Signature								Date
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